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Equal Opportunities Monitoring                                          

To ensure we are meeting our commitment to equality we need to know about the gender and ethnic origin of people 
who apply to us, and whether they regard themselves as disabled. By completing this section you will help us to 
effectively monitor recruitment.  

 
Vacancy reference      LTW                        Gender      Male           Female 
 

 
Ethnic Background 
Please cross the box that describes your ethnic origin. 
Asian or Asian British 

 Bangladeshi  
 Indian  
 Pakistani      
 Other Asian background (please specify) …………………………………………………………. 

 
Black or black British 

  African 
  Caribbean 
  Other Black background (please specify) ………………………………………………………….. 

 
White 

 British  
  White Irish   
  Other white background  (please specify)................................................................................. 

 
Chinese 

  Chinese or other ethnic group 
  Another ethnic group (please specify) ……………………………………………………………… 

 
Mixed 

 White and Asian 
 White and Black African 
  White and Black Caribbean 
  Any other mixed background (please specify) …………………………………………………….. 

 

 
Disability    
The Disability Discrimination Act 1995 defines a disabled person as someone who has a physical or mental 
impairment which has a substantial and adverse long-term effect on his or her ability to carry out normal day-to-day 
activities. 
Do you consider yourself to be a disabled person under the terms of the Disability Discrimination Act?  
 
Yes                   No    
 

 
Thank you for applying for a vacancy with Learning to Work.  As part of the selection process please complete this form 
fully and return it by e-mail to t.vaughan@learningtowork.org.uk .  
 
Please refer to the accompanying guidance and job description for completing the application form. 
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